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M LPERSMAN 1300- 302

SUl TABI LI TY AND SELECTI ON FOR OVERSEAS SERVI CE

Responsi bl e | NAVPERSCOM Phone: DSN 882-4142
Ofice ( PERS- 451) COM|[ (901) 874-4142
FAX 882- 2693

Ref erences [ OPNAVI NST 1740. 4A

OPNAVI NST 1754. 2A

BUMEDI NST 1300. 2

COWNAVCRUI TCOM NST 1130. 8F

NAVSO P-6034-1, Joint Federal Travel Regul ations
(JFTR)

1. Policy.

a. Overseas screening is a requirenent of all transferring
commands whet her transfer is fromcontinental United States
(CONUS) to overseas, or fromoverseas (sea/shore) to overseas
(seal/ shore) which are defined as consecutive overseas tours
(carn.

b. Menbers in paygrades E-3 and below with famly
menber(s), will not be assigned to duty in an overseas area,

including Hawaii. Additionally, nmenbers in paygrades E-3 and
bel ow who are pregnant will not be assigned in an overseas area,
i ncluding Hawaii. Menbers may be assi gned unacconpani ed, based

on readi ness needs.

2. Pr ocedur es

a. Commanding Oficer (CO Responsibility. The
responsibility for determning suitability for overseas service
rests with the CO of the transferring command. The CO shal
ascertain whether the nenber or famly nenber(s) possess any
per formance, disciplinary, financial, psychol ogical, nedical or
ot her physical attributes, which would preclude them from
conducting thensel ves as worthy representatives of the
United States in a foreign country.

b. Determining Suitability. This determ nation nust be
based on a series of steps beginning with a detailer at Navy
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Per sonnel Command ( NAVPERSCOM) or Enlisted Pl acenent Managenent
Center (EPMAC) (for non-designated SN AN FN) nom nating the
menber for overseas duty, and ending with a nessage (see

M LPERSMVAN 1300- 304)| t o NAVPERSCOM or EPMAC (for non-desi gnated
SNNANFN) fromthe COindicating the suitability of the nenber
and famly nmenber(s) for overseas duty. Suitability screening

i ncl udes reviewi ng the nenber's service record, physical

readi ness status, checking nedical and dental fitness of nenbers
and their fam |y nmenbers, and conducting a conmand review (see
M LPERSMAN 1300-304) to determne suitability.

c. Records Review Interviews. During accession training
and service school environnents, the training school command is
responsi ble for scrutinizing the training records of nenbers as
well as interviewing themto determne their overall suitability
for overseas duty. A face-to-face interview between the CO of
the transferring command, the nenber, and famly nenber(s) is
highly desirable. |If this is not feasible, the CO nust ensure
such an interview is conducted by an experienced, know edgeabl e
representative. For enlisted nenbers, the command naster chi ef
(CMC), chief of the boat (COB), or senior enlisted advisor (SEA)
of the transferring command wi |l endorse the overseas
assignment. In all cases, the CO nust sign NAVPERS 1300/ 16
(Rev. 01/01), Report of Suitability for Overseas Assignment.
This authority shall not be del egated except to the CO
"Acting," or to the officer in charge (O C) of isolated
detachnments. Upon request of the CO a skilled interviewer
(such as a chaplain, command career counsel or, CMC, Navy soci al
wor ker, or specified Famly Service Center staff nenber) may
al so be included to determ ne overseas suitability.

d. Single Parents/Mlitary Couples with Fam |y Menber(s).
The uni que situation of nmenbers, with famly nmenber(s), who are
single parents; or mlitary nmenbers nmarried to other mlitary
menbers; does not in itself disqualify themfor overseas duty.
In these cases, this fact should be pointed out to NAVPERSCOM or
EPMAC (for non-desi gnated SN AN FN) upon subni ssi on of
certification of screening. Menbers married to other mlitary
menbers, with famly nenber(s), and single parents being
consi dered for overseas assignment will be required to conplete
NAVPERS 1740/6 (Rev. 4/96), Famly Care Plan Certificate per
OPNAVI NST 1740. 4A.

3. Suitability Decision Factors. The CO of the transferring
command shall ensure the follow ng factors are addressed and
used as the basis for the overseas suitability decision
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a. Medical Fitness. Both the menber and fam |y nenber(s)
must have a full nedical history screening which includes
face-to-face interviews with a nmedical screener and thorough
medi cal records review. Any docunmented nedical problem which
precl udes overseas assignnent, or one which would be conplicated
by overseas assignnent such that nedical evacuation or early
return woul d be necessary, is disqualifying. |If only the famly
menber (s) are nedically unsuitable, the urgency of the
requi renent may require the nenber serve an unacconpani ed tour.
| f the nmedical status changes after screening, but prior to
transfer, the individual shall be re-evaluated for suitability.
Contact with the gaining conmand/ medi cal treatnment facility
(MIF) is required for nedical problens. Use BUVED 1300/1
(Rev. 6-00), Medical, Dental, and Educational Suitability
Screening for Service and Fam |y Menbers, and BUMEDI NST 1300. 2
for gui dance which are avail able on
htt p: // navynedi ci ne. med. navy. ml/instructions/directives/.

(1) Menbers and fam |y nenbers who use TRI CARE network
provi ders to conduct nedical, dental, and educati onal
suitability screening for overseas or renote duty assignnents
must coordinate with the MIF overseas suitability screening
coordi nator and beneficiary counseling and assi stance
coordinators prior to using a TRI CARE provider to ensure TRI CARE
will cover any costs associated with the screening.

(2) Foreign National spouses, who require a nedical
screening and reside at |ocations where TRI CARE or Departnent of
Defense (DOD) nedical facilities are unavail able, shall satisfy
t he nedi cal screening requirenents listed on BUVED 1300/ 1 by
utilizing a local physician. The conpleted BUMED 1300/1 will be
forwarded to the screening MIF for final disposition. The
menber will be responsible for any costs associated with this
requirenent if costs are not already covered under current
entitlenents.

b. Famly Menber Suitability. Al famly nenbers shall be
screened unless a nmenber is in recei pt of unacconpani ed orders
for tour lengths of |ess than 24 nonths (except Diego Garcia and
Souda Bay Crete). Famly nmenber suitability nust be determ ned
before fam |y nenbers can be granted entry approval. Wen
famly menber(s) are not collocated with the nmenber, the CO of
the transferring conmand shall request assistance fromthe
nearest naval activity. |[If Navy facilities are not readily
avai l abl e for screening famly menber(s), assistance shall be



1300- 302
CH 2, 24 Feb 2003
Page 4 of 10

requested fromother mlitary facilities or appropriate civilian
practitioners. Qher service MIFs and civilian practitioners

wi |l conplete BUVED 1300/1 and forward it to the transferring
command’ s MIF for review and signature.

(1) I'f nmenber's fam |y nenber(s) refuse to be screened,
refer to M LPERSMAN 1300- 304.

(2) When issues of custody pertain to a nenber's/famly
menber's suitability, refer to M LPERSVMAN 1300- 304.

(3) Exceptional Fam |y Menber (EFM Program |If, during
overseas screening process, a nenber's famly nmenber is
identified as a possible EFM conply with OPNAVI NST 1754. 2A.
| nformation pertaining to the EFM programis contained in
M LPERSMAN 1300- 700.| Submt these conpl eted NAVPERS forns to
NAVPERSCOM Personal and Fam |y Readi ness Branch (PERS-662).
EFMs are descri bed as handi capped or exceptional famly nenbers
who require special nedical care/special education. Should the
menber initially select an "all others” tour, it will be the
responsi bility of the detaching command to acconplish the
screening, if not previously acconplished. Refer to M LPERSMAN
1300- 700 for EFM program gui dance. The follow ng al so apply:

(a) Menbers with a known EFMwi || not be transferred
overseas W t hout NAVPERSCOMV Distribution Departnment (PERS-4),
NAVPERSCOM ( PERS- 662), and gai ni ng MIF approval .

(b) Menbers with an EFM shall be transferred only to
overseas | ocations that can provide necessary educational/
medically related services to support the special needs of the
EFM fam |y nenber. Only when there is a clear and substanti al
adverse effect on the mlitary mssion or on the nenber's career
if not assigned overseas, will a nmenber be proposed for overseas
assignment to a | ocation where requisite EFM servi ces are not
provi ded.

(c) Laws and instructions require the follow ng:

1. EFMs be identified before execution of
overseas assignnents of active duty nenbers.

2. EFMs' nedical and educational needs be
consi dered during selection of overseas assi gnnment.
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3. Enrollment in the EFM programis mandatory.
Application forns outlined in MLPERSVAN 1300- 700 nust be
conpl eted and submtted to NAVPERSCOM ( PERS- 662) .

c. Dental Fitness. Dental conditions will not nornmally
precl ude overseas assignment except in those extrenme cases where
menbers are prevented from perform ng assigned duties. Wen
menbers are di agnosed as Dental Class 3, the transferring
nmedi cal /dental treatnent facility should ensure any needed
care/treatnent can be provided at the ultimate activity.

(1) Elective orthodontic treatnment will not cause an
assignment liability and is not disqualifying for overseas
assi gnnent .

(2) Menbers ordered to the follow ng | ocations should
have no dental defects which are likely to require extensive or
prol onged treatnment.

(a) Renote isolated overseas | ocations.

(b) Renpte isolated CONUS stations with limted
dental capabilities.

(c) Commander, Standing Naval Force Atlantic
( COMSTANAVFORLANT) (staff).

(3) Menbers in Class 3 Dental status should not be
transferred to renpte isolated |locations or units |isted above.

(4) Famly nmenber(s) dental screening exam nation shal
be obtained fromthe nearest dental facility and will not
usual ly be a disqualifying factor in determning suitability for
overseas activities where dental facilities exist; however, if
fam |y menber(s) dental problens disqualify themfor transfer to
an overseas area, the urgency of the requirenment may require the
menber serve an unacconpani ed tour. Dental care will be
avai lable to famly nmenber(s) to the extent that active duty
requirenents permt.

(5) Overseas dental activities are manned to a |evel
only to maintain famly nmenbers' oral health

d. Famly Advocacy. Menbers involved in open famly
advocacy cases are disqualified for overseas assignnment. Once a
menber has successfully denonstrated any all egations to be



1300- 302
CH 2, 24 Feb 2003
Page 6 of 10

unf ounded, or conpleted any punitive nmeasures, or successfully
conpl eted any prescribed treatnent, or otherw se had the case
adj udi cated “cl osed,” nenber will be eligible for duty overseas.

e. Physical Fitness. Failure of Physical Fitness
Assessnent (PFA) (formally Physical Readiness Test (PRT)) wll
not limt assignnent except when a nmenber cannot obligate for
the m ni mum sufficient obligated service (OBLI SERV) to conplete
the prescribed overseas assi gnnent.

f. Drug-Related Problens. Menbers/famly nenbers with
docunent ed drug abuse or drug-related offenses within |ast
24 nonths are unsuitable for overseas duty.

g. Alcohol-Related Problenms. Menbers with a docunented
hi story of al cohol abuse or dependency may be consi dered
eligible for overseas duty under certain conditions.

(1) Menmbers who have conpl eted an education or early
i ntervention program because of an al cohol -rel ated incident have
no specific restrictions for an overseas assi gnnent.

(2) Menbers who have conpl eted treatnment and have been
rel eased fromthe continuing care portion of treatnent are
consi dered suitable for overseas assignnent.

(3) Menbers assigned to or receiving the continuing care
portion of treatnent, usually in an outpatient setting, my be
eligible for overseas assignnment, provided the overseas
assignnment is to a geographical |ocation where treatnent
services can be provided (Counseling and Assistance Centers
(CAAGs)) .

h. Psychiatric Disorders. Menbers/famly nenber(s) who
have had one period of inpatient hospitalization or have a
hi story of extensive outpatient psychiatric treatnent, but have
had no further psychiatric treatnment (inpatient or outpatient)
for a period greater than 1 year, may be judged suitable for
overseas duty. Menbers/famly nenbers with two or nore
hospitalizations for psychiatric disorders will be considered
unsui tabl e for overseas duty.

i. Performance. Menbers with a history of unsatisfactory
or bel ow standard performance (any marks below 3.0) in the |ast
2 years will be considered unsuitable for overseas assignnent.
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j. Disciplinary Hstory. H story of courts-martial, non-
judicial punishment (NJP), or involvement with civil authorities
in the previous 2 years will be considered unsuitable for
over seas assi gnment.

k. Pre-Service Wiaivers (enlisted only). |Initial accessions
with pre-service noral waivers (drug, alcohol, or crimnal)
identified in Block 18E or section VI of DD 1966/1 (1 Jan 2003),
Record of MIlitary Processing, will be considered unsuitable for
overseas assignment. COVNAVCRU TCOM NST 1130. 8F refers.

. Pregnancy. Wnen will not be transferred overseas who
are inthe third trimester of pregnancy (7th-9th nonth).
Arrival at the ultimate duty station nust be prior to the 29th
week of pregnancy. Wnen who will be in the 3rd trinmester at
time of transfer will be screened 6 weeks after delivery of
newborn. Newborn will also be screened at that tinme. Pregnant
wonen are not to be transferred, during any stage of pregnancy,
to any other |ocation where obstetric and pediatric care is not
avai |l abl e. NAVPERSCOM nust receive notification upon subm ssion
of verification of screening, and that notification should
i ncl ude expected date of delivery. Female mlitary nenbers
transferring to overseas duty including sea duty type 2 and 4
wi |l be screened for pregnancy per BUMEDI NST 1300.2 prior to
transfer.

m Financial Stability

(1) E5 and above. Serious financial problens or
i ndebt edness whi ch have not been reconciled, or a docunented
hi story of indebtedness over a period of the last 3 years nay be
consi dered disqualifying (i.e., bankruptcy).

(2) E1-E4. A debt-to-incone ratio shall be perfornmed by
the command financial specialist or Famly Service Center
counsel or to ensure the econony in the host nation of the
proposed overseas activity will not pose an undue hardship on
the menber’s financial circunstances. |f debt-to-incone ratio
is 30%or greater, nmenber is unsuitable for overseas assignnent.

n. Menber and Famly Characteristics. Mdtivation for
accepting an overseas assignnent, expectations about the duty
and the culture, and certain attitudes and attributes are
i nportant indicators of successfully conpleting an overseas
tour. In addition to the questions included in M LPERSVAN
1300- 304, | when conducting the suitability assessnent interview
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with nmenber/famly, care nust be taken to assess personal and
famly characteristics and attitudes.

0. OBLISERV. Ensure nenber obtains mninmmservice
requi renment/ OBLI SERV, as required by BUPERS transfer orders,
wi thin 30 days

4. Mlitary Menber Married to Mlitary Menber. Regardless of
menber's paygrade, the tour of duty overseas for a narried
menber whose spouse is also a nenber of a mlitary service wll
be as foll ows:

a. Married nenbers acconpani ed or joined by
command- sponsored fam |y nenber(s) shall serve the
"acconpani ed-by-fam |y nmenber(s)" tour

b. Married nmenbers assigned to or living in the sane
overseas |l ocation or |ocale shall serve the
"acconpani ed-by-fam |y nenber(s)" tour when such a tour |ength
is authorized for the duty station. The |lack of concurrent
travel, whether a result of personal reasons or operational
requi renents, may not have an inpact on the stipulation that
each nmenber of a mlitary couple nmust, at a mninmm serve the
"acconpani ed-by-fam |y nenber(s)" tour. |[|f one spouse arrives
on station later than the other, second arriving spouse’s tour
shall not be cut short in order to match projected rotation
dates (PRDs) wth the first arriving spouse.

c. Married nenbers assigned to different |ocations shal
serve the “all others" tour; however, when said nenbers
establish a joint residence (that is, reside together), they
shal |l serve the “acconpani ed" tour, when such a tour is
aut horized for the location or |ocale where they are residing.

5. Dependency Consi derations

a. Definition. Command-sponsored (authorized) famly
menbers are defined as famly nenbers of entitled nmenbers of the
U S. Arned Forces for whomentry approval (fromthe appropriate
mlitary commander) has been received. (See M LPERSVAN
1300- 150 t hrough 1300-210.)

b. Counseling. CGs shall ensure nenbers are thoroughly
counsel ed regarding the risks involved in fornul ati ng premature
pl ans for novenent of famly nenber(s). This counseling wll be
conducted jointly with the command review required by M LPERSVAN



1300- 302
CH 2, 24 Feb 2003
Page 9 of 10

1300-304.| During this review, nenbers should be specifically
cautioned that if they desire their famly nenber(s) to
acconpany them the famly nenber(s) should not nove until fina
di sposition of entry approval has been received fromthe

over seas area commander

c. Entry Approval Denied/ Fam |y Rel ocation Desired.
Menmbers who are denied entry approval and desire to rel ocate
their famly nmenber(s) to a designated place other than the
contiguous United States should be advised that approval from
NAVPERSCOM Pass Program Managenment Branch (PERS-331) is
required. The message format for requesting famly entry
approval as well as additional information can be found in
M LPERSMAN 1300- 316.| Point of contact is as foll ows:

Chi ef of Naval Operations

Mlitary Conpensation and

Pol i cy Coordination Branch (N130E)
COW  (703) 614-5635

DSN: 224-5635

d. More than Three Fam |y Menbers. Enlisted nmenbers with
nore than three famly nmenbers will not normally be assigned to
acconpani ed overseas duty including Al aska and Hawaii unless an
urgent requirenent exists and a conscious decision is made,
based upon a thorough review of living conditions, availability
of adequat e housing, and other pertinent information which may
be peculiar to a specific |ocation.

6. Defense Enrollnent Eligibility Reporting System ( DEERS)
Check. DEERS checks must be conducted on famlies of al
menbers being transferred overseas to ensure that potential
problenms will be resolved before they seek nedi cal

t r eat ment / CHAMPUS r ei nbur senent .

7. Custody Agreenents. Divorce decrees concerning custody and
control of famly nmenber(s) can inpact on whether famly

menber (s) can be noved at governnment expense, and on entitl enent
to overseas station allowances. Divorce decrees issued by a
court of conpetent jurisdiction may require the nmenber/spouse
obtain court approval, if not stated in divorce decree, for
renmoval of famly nmenber(s) from CONUS

a. Fornms Conpletion. Overseas screening cannot be
processed until NAVPERS 1070/ 602 (Rev. 7/72), Dependency
Appl i cation/ Record of Emergency Data, Parts | and Il are
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conpl eted per the Defense Joint Mlitary Pay System Procedures
Training Guide (DIMSPTG / Navy Standard | ntegrated Personnel
System (NSIPS). The nenber should bring in a copy of the

di vorce decree for review. NAVSO P-6034-1, volunme 1, chapter 7
para. U5203, item 18 contains further guidance.

b. Dependency Status Approved. Once dependency status is
approved by Navy Fam |y All owance Activity, overseas screening
can be processed and, if appropriate, famly nenber(s) entry
approval can be requested.

c. Detailed Information Required. The authority to grant
famly menber(s) entry approval lies with the overseas area
commander. The area commander may have questions concerning the
custody and control of fam |y nenber(s); therefore, this
i nformati on should be detailed in the famly nenber(s) entry
approval request.

d. Screening Refusal. Refer to M LPERSMAN 1300-304 for
screeni ng wai vers when ex-spouse or separated spouse has custody

of any fam |y nenber(s) and refuses screening of famly
menber (s).

8. Wiiver Requests. Upon conpletion of the overseas screening
interview, if a nenber is not qualified for overseas assignnent,
but the CO determ nes a waiver is in order, follow procedures
outlined in M LPERSVAN 1300- 304.




	Return to BUPERS' Previous Document

