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MILPERSMAN 1133-010

FIRST ENLISTMENTS AND THE MILITARY SERVICE
OBLIGATION

Responsible | CNO ( N13) Phone: DSN 225- 3853
Office COM| (703) 695-3853
FAX 224- 6502

Governing 10 U.S. C. 403, 603, 651, 903, 2104, 2105,

Directives 2107, 4348, 6959, 9348, 10101, 10142, 10143,
10145, 10146, 10204, and 12103

DOD Directive 1332.23

SECNAVI NST 1920. 6B

SECNAVI NST 1000. 7D

1. Authority

a. Chief of Naval Personnel (CHNAVPERS) issues instructions
to the Navy Recruiting Command and to the Naval Reserve Force
that set forth the terms of enlistnment in the Regular Navy and
Naval Reserve for which applicants are to be accepted, the rates
and ratings in which first enlistnents my be made, and ot her
specific qualifications applicable to first enlistnents.

b. Commanding Oficer, Naval Reserve Personnel Center,
shal | maintain adequate and current information on nenbers of
the I ndividual Ready Reserve who have a renai ning obligation,
i ncluding accurate mailing addresses, mlitary qualifications,
physi cal qualifications, and such other information as deened
appropriate under the regulations of 10 U. S. C. 10204.

2. Enlistment Location

a. Unless nodified by other instructions for CHNAVPERS,
first enlistnments in the Regular Navy or Naval Reserve are
authorized to be made only by Navy Recruiting Command or Naval
Reserve Force.

b. Reserve personnel enlisting in the Regular Navy while on
active duty may be enlisted at their present duty station.
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c. Commands and activities involved in accession of
i ndividuals into the Navy shall make sure the individual
understands the Mlitary Service Obligation (MSO).

3. Age Requirements

a. The m ninum age for which nen and wonen are accepted for
enlistment in the Regular Navy or the Naval Reserve is 17 years
with witten parental consent or 18 years w thout parental
consent. The maxi num age for enlistnent in the Regular Navy is
35 years. The maxi num age for enlistnent of prior service is
determ ned by adding the individual’'s years of prior service to
35.

b. The maxi mum cal endar age of an enlisted nenber of the
Naval Reserve shall not exceed 62 years (not beyond their 63rd
birthday). The maxi num conputed age for enlistnment or
reenlistnment in the Naval Reserve shall not exceed 39 years.
The conmputed age of an applicant for enlistnment in the Naval
Reserve is determ ned by subtracting nenber’s prior qualifying
years of mlitary service for retirement purposes (active duty
and inactive duty) from nenber’s cal endar age.

c. Enlisted nenbers shall not exceed the age that wl|
allow themto conplete 20 years of qualifying service for
retirement by their 60th birthday.

4. Personnel Required to Serve 6 or 8 Years

a. Personnel in the categories listed below are required to
serve a total of 6 or 8 years, as the case may be, from date of
i nducti on, appointnent, or enlistnent. This service nay be
either active duty or inactive duty, or a conbination of both.
The ternms “inducted” and “enlisted” as used in this article
refer to initial entry of personnel into any of the Arnmed Forces
i ncluding a reserve conponent thereof.

b. Each person who entered initial mlitary service on or
after 1 June 1984 shall serve a total period of 8 years fromthe
date of enlistnent, appointnent, or, when authorized by | aw,

i nduction. Any portion of the MSO that is not active duty or
active duty for training shall be performed in a reserve
conponent as defined in 10 U. S. C. 10101, 10142, 10143, 10145,
and 10146; any conbi nation of active duty for Ready Reserve
service, as prescribed in the application DOD and Navy

regul ations may be used to fulfill the MO
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c. Each male who, on or after 9 Novenber 1979, and each
female who, on or after 1 February 1978, becane a nenber of the
Regul ar Navy or Naval Reserve shall serve in the Regul ar Navy
and/ or Naval Reserve for a total of 6 years, unless discharged
sooner. Any part of such service that is not active duty or
active duty for training shall be perforned as a nenber of the
Naval Reserve on inactive duty.

d. Mles without prior mlitary service between the ages of
17 and 18 1/2 who, prior to 1 August 1963, enlisted directly
into the Ready Reserve of the Naval Reserve with a requirenent
to performinitial active duty for training of 3 to 6 nonths,
acquired an 8-year mlitary service obligation.

e. Each mal e who, on or after 9 August 1955, becane a
menber of the Regular Navy or Naval Reserve before his 26th
birthday and is not in the category above, shall serve in the
Regul ar Navy and/or Naval Reserve for a total of 6 years, unless
di scharged sooner. Any part of such service that is not active
duty or active duty training shall be performed as a nenber of
t he Naval Reserve on inactive duty.

5. Procedures for Discharge or Separation. The MSO i s

consi dered term nated when a nenber is discharged, except the
M5O i s not term nated upon discharge or other type of separation
for the purpose of inmmediate entry or reentry in the sane or
any ot her conponent of the mlitary services, or for the purpose
the entry into an officer’s training programin which the person
remai ns a menber of a mlitary service. Service perforned
before and after such a discharge or other type of separation
shall be counted toward fulfillment of such obligation

6. Procedures for Discharge Prior to Completion of MSO

a. Cenerally, discharge of a nenber prior to fulfilling a
MSO shall be permtted only when it has been determ ned that the
menber has no potential for service under conditions of ful
nmobi | i zati on, except as foll ows:

“Del ayed entry” is an enlistnment in which a Servicenenber’s
entry on active duty or initial active duty for training is
post poned under regul ations prescribed by the Secretary of the
Navy. Menbers in a delayed entry status incur an MSO.

b. Persons who enlist in the Ready Reserve under
10 U. S.C. 12103 for the express purpose of agreeing to a
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subsequent enlistnment in a regular conponent of the mlitary
services are in the “Active Conponent Del ayed Enli st nent
Prograni (DEP). DEP nenbers who fail to enlist in a regular
conponent of the Arnmed Forces may be ordered to involuntary
initial active duty for training and to conplete the remai nder
of the MBSO in a reserve conponent.

c. Carification of the relationship of DEP to MSO and the
Pay Entry Base Date (PEBD) is as follows:

(1) 01 October 1979 to 31 May 1984: DEP does not count
toward MSO, but does to PEBD

(2) 01 June 1984 to 31 December 1984: DEP counts toward
bot h MSO and PEBD

(3) 01 January 1985 to present: DEP counts toward NSO,
but not to PEBD

d. Persons who enlisted in the Ready Reserve under
10 U.S.C. 12103 for service in a reserve conmponent and whose
initial active duty for training or active duty is postponed are
in the “Reserve Conponent Del ayed Entry into Training” (DET).
DET nenbers who fail to report for initial active duty for
training or active duty may be ordered to involuntary initial
active duty for training or to active duty to conplete the
remai nder of the MSO in a reserve conponent.

e. DEP/DET nenbers may al so be discharged for any of the
reasons specified in the discharge regul ations. |Individuals
di scharged fromthe DEP/DET will not be credited for service in
fulfillment of the MSO incurred, and any future enlistnent or
appoi nt nent of such persons shall be treated as an original
entry into mlitary service.

7. Discharge for Underage Entry. A Servicenmenber whose
enlistment or appointnent is declared void because the

Servi cenenber is underage and who is released as the result of
such action may not be considered to have acquired an MSQO
however, service rendered under a void underage enlistnment, when
characterized as honorable, shall be creditable toward
fulfilling any subsequent MSO acquired by the Servicenenber.
Such credit would not alter the terns of any subsequent
enlistment for specific periods of active conponent or reserve
conponent service. |f such service was perfornmed only in a
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del ayed entry status, it will not be credited to fulfillnent of
t he MSO.

8. Discharge for Clergy Members. Upon witten application, a
Servi cenenber may be di scharged froma reserve conponent of a
mlitary service if the Servicenenber has becone a nenber of the
clergy and satisfactorily establishes that

a. the mnistry is their main and prinmary vocation.

b. their religion faith group is organi zed exclusively or
substantially for religious purposes.

c. their standing in the faith group is recognized as that
of a mnister or |eader.

d. they are certified by an appropriate official of the
faith group to be a fully qualified nmenber of the clergy in good
st andi ng.

9. Service Academy and ROTC. An enlisted Servicenenber who
accepts appointnent to a service acadeny as a cadet or

m dshi pman under 10 U. S.C. 403, 603, or 903, or as an ROIC cadet
or m dshi pman under Section 2107, retains enlisted status in
spite of such appointnent. |f an appointnent is term nated
before graduation, or if a cadet or m dshi pman refuses to accept
a comm ssion offered foll ow ng graduation, the period of
concurrent enlisted service shall be counted toward fulfill nment
of the M5O, resulting fromthe enlistnment being served at the
time of the appointnent. Credit described above does not alter
the authority for ordering disenrolled cadets or m dshi pman to
active duty.

a. ROTC Advanced Training (College Program). An officer
appoi nted under 10 U. S.C. 2104 shall have a MSO of 8 years from
the date of appointnent m nus any prior enlisted service prior
to entry into advanced traini ng under regul ations of DOD
Directive 1215.8 of 25 March 1994.

b. ROTC Scholarship Recipients. An officer appointed under
10 U.S.C. 2107 shall have a MSO of 8 years fromthe date of
appoi nt nent .

C. Military Junior Colleges Scholarship Recipients. An

of ficer appointed under 10 U. S.C. 2107a shall have a MSO of
8 years fromthe date of appointnent.
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d. Failure to Complete Training or to Accept Appointment.
The MBSO shall be equivalent to the period for which the nmenber
is ordered to serve on active duty in a Reserve Conponent under
10 U. S. C. 2105, 2107, or 2107a.

10. Credit for Direct Appointments as a Cadet or Midshipman

a. Commissioned Officers. Enlisted service perforned
concurrently while serving as a cadet or m dshi pman does not
count towards fulfillment of the MSO incurred as a result of
conmi ssi oni ng.

b. Service Academy Appointments. An officer appointed
under 10 U.S.C. 403, 603, or 903 shall incur a MSO of 8 years
fromthe date of appointnment. |f an appointnment is term nated
before graduation or if a cadet or m dshi pman refuses to accept
a comm ssion offered foll ow ng graduation, the MSO shall be
equi valent to the period for which the nmenber is ordered to
serve on active duty or in the Reserve conponents under
10 U. S. C. 4348, 6959, or 9348, and according to DOD Directive
1332. 23.

11. Unsatisfactory Participation in the Ready Reserve.

A person who incurs a MSO and who subsequently fails to perform
satisfactorily any required reserve training may not be

di scharged, except as outlined in “Procedures for Discharge
Prior to Conpletion of MSO,” above.

12. Interservice and Intercomponent Transfers. Transfer of
Servi cemenbers who have a remaining M5O between mlitary
services or conponents of a mlitary service shall be
acconpl i shed under M LPERSMAN [1910-102| for enlisted personne
and SECNAVI NST 1000. 7D for officer nenbers. Obligated mlitary
service perforned before and after an authorized transfer shal
be counted toward fulfillnment of the MSO

13. Induction. In tine of war or national energency, or when
ot herwi se authorized by |law, a person who is inducted under

10 U.S.C., and who conpletes the required period of active
training and service, shall continue to hold their appointnent
or enlistnment contract to serve as a reservist and shall be
required to fulfill the termof obligation unless discharged by
the Secretary of the Navy.
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MILPERSMAN 1133-020

NAVAL RESERVE ENLISTED PROGRAMS - POLICY

Responsible | NAVPERSCOM Phone: DSN 882- 4482
Office ( PERS- 91) COM| (901) 874- 4482
FAX 882- 2753

Governing COWNAVCRUI TCOM NST 1130. 8F, Enlisted Recruiting
Directives Manual
COWNAVCRUI TCOM NST 1133. 8A, Naval Reserve
Recruiting

Manual

1. Enlistment Programs. There are several avenues for
enlistnment in the Naval Reserve. First termenlistnents include
t he foll ow ng:

2-Year Enlistnment Program

3-Year Enlistnment Apprenticeship Training Program

Trai ning and Adm ni stration of the Reserve (TAR) Enli st nent
Program ( TEP)

Navy Veteran (NAVET) Program

O her Service Veteran (OSVET) Program

SEABEE Vet eran (CBVET) Program

Accel erated Initial Accession (AlA Program

Advanced Pay G ade (APG Program

2. Eligibility Requirements. Specific eligibility requirenents
for first termprograns may be found in

a. COWAVCRU TCOM NST 1130. 8F, Enlisted Recruiting Mnual;
and

b. COWAVCRU TCOM NST 1133.1, Naval Reserve Recruiting
Manual

for enlistnent of personnel with prior naval service or prior
service with other branches.

3. Former USN Members. Menbers of the regular Navy rel eased
fromactive duty are assigned to the Individual Ready Reserve
(IRR) to conplete the remainder of their mlitary service

obligation (MSO . As nenbers of the IRRthey are obligated to
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a. advise Commanding Oficer, Naval Reserve Personnel
Center, New Oleans, LA 70149-7800, of their current address;

b. pronptly respond to all official correspondence; and

c. report for a 1-day annual nuster when directed by
of ficial notification.

4. Inter-Service Transfer. Under 10 U S. C. 512, nenbers of
anot her conponent who are approved by that service for
enlistment in the Naval Reserve nust enlist for a period
sufficient to conplete the training requirenments and service
obligation incurred under their original contract.

5. MSO Completion. Menbers who have fulfilled their M5O may
enlist or reenlist in the Naval Reserve per

COWNAVRESCRUI TCOM NST 1133.8A, or may extend their enlistnent
wi thin the provisions of MLPERSMAN 1160-070/ Enli stnent,
reenlistnment, or extension shall be in the Ready Reserve.

6. Non-Prior Service. Non-prior service personnel incur an

8-year MSO, 6 of which nust be served in the Sel ected Reserve
(SELRES). The renainder of their enlistnent may be either in
the SELRES or the Individual Ready Reserve (IRR

7. APG and OSVET Programs. Individuals enlisting in the Naval
Reserve Advanced Pay Grade (APG and O her Service Veteran
(OSVET) prograns at a tenmporary pay grade shall conplete the
requi renents for permanent advancenent to that pay grade
prescribed i n COMWNAVRESCRU TCOM NST 1133. 8A.

NOTE: Requests for transfer to the IRR prior to conpleting the
6-year drilling obligation will be submtted, via the chain of
conmand, to

Commander, Naval Surface Reserve Force (Code 3111D); or

Commander, Naval Air Reserve Force (Code 502B)
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MILPERSMAN 1133-030

NAVAL RESERVE ENLISTED PROGRAMS - THE 2-YEAR
ENLISTMENT PROGRAM

Responsible | NAVPERSCOM Phone: DSN 882- 4482

Office ( PERS- 91) coM| (901) 874- 4482
FAX 882- 2753

Governing | .4 5 c 12102 and 12103

Directives

1. Purpose. This program provides for first enlistnent in the
Naval Reserve of male and femal e applicants for a period of
8 years under authority of 10 U S.C. 12102 and 12103.

2. Process. See follow ng table:

Step Action

1 Applicants in this programare enlisted for 2 years of active
duty in either the Seaman or Fireman apprenticeships.
2 At the conpletion of their initial obligation, they may
request reenlistrment for a mninmumof 48 nonths via the ENCORE
Pr ogram
3 I f authorized reenlistnment, they will be guaranteed a O ass
“A" school for which they are nentally, norally, and
physically qualified if vacancies exist.

3. Advancement to E-4

a. Applicants who have either enlisted into the program or
are on active duty prior to 1 May 1993 are authorized an
accel erated advancenent to paygrade E-4 after successfully
conpleting Cass “A’ school.

b. Applicants enlisting into the 2-Year Enlistnent Program

after 1 May 1993, are not authorized accel erated advancenent to
paygr ade E-4.
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4. Montgomery GI Bill (MGIB). Applicants in this program may
elect to participate in the M3 B by having $100 per nonth
reduced fromtheir pay during the first 12 full nonths of active
duty.

NOTE: This $1200 i s non-refundabl e.

5. Obligated Service. All nenbers of this program have a
continuous active duty obligation of 24 nonths foll owed by
72 nonths in the Individual Ready Reserve (IRR)
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MILPERSMAN 1133-040

NAVAL RESERVE ENLISTED PROGRAMS - THE 3-YEAR
ENLISTMENT APPRENTICESHIP TRAINING PROGRAM

Responsible | NAVPERSCOM Phone: DSN 882- 4482

Office ( PERS- 91) coM| (901) 874- 4482
FAX 882- 2753

Governing | .4 5 c 12102 and 12103

Directives

1

Purpose. This program provides for first enlistment of male

and fermal e applicants in the Naval Reserve for a period of 8
years under authority of 10 U S. C. 12102 and 12103.

2. Process. See follow ng table:
Step Action
1 Applicants in this programare enlisted for 36 nonths of
active duty in either the Seaman, Airman, or Fireman
apprenti ceship wi thout a school guarantee.
2 Upon compl etion of their initial obligation, they may request
reenlistment for a m ninumof 48 nonths via the ENCORE
Pr ogram
3 | f approved to reenlist via ENCORE, applicants will either
remain in their rating (if already designated) or be offered a
Cass “A” school in another rating for which they are
nmentally, norally, and physically qualified if vacancies
exi st.
3. Montgomery GI Bill (MGIB). Applicants in this program may

elect to participate in the M3 B by having $100 per nonth
reduced fromtheir pay during the first 12 nonths of active
duty.

NOTE: This $1200 i s non-refundabl e.

4.

Obligated Service. All nenbers of this program have a

continuous active duty obligation of 36 nonths foll owed by
60 nonths of duty in the inactive reserves.
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MILPERSMAN 1133-050

THE TRAINING AND

ADMINISTRATION OF THE RESERVE (TAR) ENLISTMENT

PROGRAM

Responsible | NAVPERSCOM Phone: DSN 882- 4482

Office (PERS- 91) Com (901) 874-4482
FAX 882- 2753

Governing 10 U.S.C. 12102 and 12103

Directives |[NAVPERS 15909G Enlisted Transfer Mnua

1. Purpose. This program provides for the first enlistnment in

the Naval Reserve of male and fenale applicants for a period of
8 years under authority of 10 U S.C. 12102 and 12103.

2. Policy.

Applicants may enlist with a 4 or 5-year school
guarantee or in 6-Year OBLI GOR progranms such as

a. Advanced El ectronics Field.

b. Advanced Techni cal

3. Obligated Service.

duty obligation of at

Field Prograns.

applicants have a continuous active
| east 48 nonths foll owed by the Ready

Reserve to conplete the remainder of their mlitary service
obligation (MSO) .

4, TAR Recall

a. Veterans recalled under the provisions of the TAR Recal
program incur a mninmum active duty obligation of 48 nonths.

b. Program guidance is outlined in NAVPERS 15909G

chapter 22,
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Responsible | CNO ( N13) Phone: DSN 225- 0888

Office COM| (703) 695-0888
FAX 224- 6502

Governing OPNAVI NST 1160. 6A

Directives | COVWNAVCRU TCOM NST 1130. 8F

BUPERSI NST 1430. 16E
1. Background
a. The PRISE Il Programoffers reenlistnment opportunities

and rating conversion to Navy Veterans (NAVETs) who reenli st
after a 24-hour break in service who are not eligible to

reenlist in their previously held ratings per

1130. 8F.

COVNAVCRUI TCOM NST

b. For personnel effecting continuous service conversion
and reenlistnment refer to M LPERSMAN |1160- 090!

2. Eligibility Requirements.

Specific PRISE |11

requi renents are set forth bel ow

eligibility

a. Have been discharged in an undesi gnated status or
designated in a rating which per COMWAVCRU TCOM NST 1130. 8F is

not open to NAVETs.

b. Have at |east 180 consecutive days of prior naval
servi ce.

service, but no nore than 6 years prior

c. Meet COWAVCRU TCOM NST 1130. 8F basi c enli st nment
eligibility requirenents, including broken service and tine-in-
service eligibility requirenments for

d. Have been recommended for

di schar ge.

reenlistnment on date of

e. Mist be able to obligate service for the 4/5/6 year
obl i gor rating/programthey are being guaranteed w thout
exceedi ng high year tenure for the paygrade in which they are
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reenlisting. COVNAVCRU TCOM approval nust be obtained for
obl i gated service of |less than 4 years.

f. Meet physical, noral and nental requirenents for a
PRISE Ill-eligible rating, as specified in COWAVCRU TCOM NST
1130.8F. Current (less than 2 years old) Arnmed Forces
Vocational Aptitude Battery (ASVAB) |ine scores nust be used to
determine rating eligibility.

3. Reenlistment Provisions

a. \Wen approved for conversion via “A’ school, applicants
will be reenlisted in the U S. Navy for a period of 2 years and
concurrently sign a reenlistnment agreenent to obligate an
addi tional 24 nonths or nore upon satisfactory conpletion of the
requi red C ass “A’” school conversion training. Any person who
fails to execute their extension agreenent with the Navy will be
di scharged at EAGCS, or when directed by N13. An RE-4
reenlistnment code will be assigned.

(1) The maxi mum paygrade for accessions via the
PRISE Il programis E-3, except for NAVETs guaranteed Advanced
El ectroni cs Conputer Field (AECF), Cryptol ogic Technician
Interpretive (Native Speaker) (CTI(N)) or the Nuclear Field
(NF). The maxi mum accessi on paygrade for NAVETs reenlisting for
AECF, CTI(N) or NFis E-4. No waivers to enlist at a higher
paygrade are authorized. NAVETs reenlisting via the PRISE |11
programin paygrade E-3 and below will enlist in the source
apprenticeship (SN, AN, or FN) of their guaranteed
rating/ program NAVETs guaranteed AECF, CTI(N) or NF wll be
enlisted in the SN apprenticeship if reenlisting in paygrade E-3
and below or in their old rating if reenlisting in paygrade E-4.

(2) The PRISE |11/ Paygrade Reduction Annex contained in
COVNAVCRUI TCOM NST 1130.8F will be used for all NAVETs who
reenlist via the PRISE Il Program

(3) NAVETs reenlisting via PRRISE Il for the SEAL
Chal | enge Program nust neet all M LPERSMAN 1220-100 - 1220- 330
eligibility criteria. They will be accessed as GENDETs in
paygrade E-3 and below with a guarantee for BUDS, EQCD or D ver
training, and be ordered to TPU Great Lakes (U C 32458). The
foll owi ng NAVPERS 1070/ 613, Admi nistrative Remarks nust be
pl aced in the service record:
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“Menber is being ordered to Transient Personnel Unit (TPU)
Great Lakes for in-processing. Upon reporting to TPU G eat
Lakes, nenbers shall be screened by the Dive Mtivator at
Recruit Training Command G eat Lakes to ensure nenber neets
physi cal readiness test requirenents for the SEAL Chal | enge
Program”

(4) The PRISE Il programis not a reenlistnent
incentive program PRISE IIl reenlistees nay be eligible for
SRB, however, recruiting personnel shall nmake no verbal or
witten prom ses or guarantees regarding SRB eligibility. |If
guaranteed a PRISE Il “A” school that is SRB-eligible, they
nmust sign the foll owi ng NAVPERS 1070/ 613:

“l understand | have been approved to enlist inthe
rating for 2 years for the sole purpose of conversion to the
_________ rating after “A” school. | understand the rating to
which | amconverting is listed on the current SRB Award Level
NAVADM N, however, SRB eligibility nust be verified through

BUPERS ( PERS-811/815). | understand |I may only be eligible for
the SRB award level in effect, if any, on the date of ny next
reenlistnment after “A” school. No guarantees of SRB eligibility

or SRB paynent have been offered to ne as an enli stnent
guar antee.”

b. A menber may qualify for Selective Reenlistnent Bonus
(SRB) or, if nmenber has never previously received an Enli st nment
Bonus (EB) fromany service, may qualify for EB if otherw se
eligible per OPNAVI NST 1160. 6A. Paynent of EB for enlistnent
executed under this article is not guaranteed.

4. Failure to Complete School Required for Conversion

a. NAVETs enlisting via the PRISE Il Program who do not
conplete “A” school will be subject to reclassification
(PERS-4010S), forced conversion into another rating based on the
needs of the Navy, Navy Personnel Comrand ( NAVPERSCOM)
(PERS-815) or retained in a non-designated status.

b. If for some reason the “A’ school guaranteed at

enlistnment is not avail able once on active duty, another “A’
school will be assigned as determ ned by NAVPERSCOM ( PERS- 4010).
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5. Effecting Rating Conversion. Rating conversion wll be
ef fected upon satisfactory conpletion of Class “A” school, or
basic A-1 phase (of those school s havi ng advanced phases) as
prescri bed i n BUPERSI NST (1430. 16E

July 2004 CD



1133-070
22 Aug 2002
Page 1 of 2

MILPERSMAN 1133-070

FULFILLMENT OF THE 8-YEAR OBLIGATION

Responsible | NAVPERSCOM Phone: DSN 882- 2303
Office ( PERS- 832) CoMm (901) 874-2303
1. Policy

a. An 8-year obligor will be considered as having fulfilled
their obligation when discharged:

(1) Admnistratively as authorized by the Chief of Naval
Personnel for the purpose of conplete separation frommlitary
st at us,

(2) By sentence of a court-martial, or

(3) When obligor has served for a period of 8 years from
the date of initial enlistnment or induction as a nenber of the
Armed Forces, Regular or Reserve, on active duty, or a
conbi nati on of such duty.

b. In conmputing service for this purpose, all periods of
| ost tinme fromactive service due to unauthorized absence,
confinenent, nonperformance of duty (civil arrest), and sickness
m sconduct as defined in this article or in this Manual rel ating
to making up lost tinme shall be deducted. Upon conpletion of
the period of service, the nmenber shall, if otherwse eligible
t herefore, be discharged by reason of expiration of enlistnent
or fulfillment of service obligation, as appropriate.

2. Exception. The 8-year obligation is not considered

term nat ed upon di scharge or other type of separation for the
purpose of imedi ate entry or re-entry in the sanme or any other
conmponent of the Arnmed Forces in the sanme or any status or for
t he purpose of entry into an officer training programin which
the nmenber has a mlitary status. Additional service shall be
counted toward fulfillnment of the obligation.
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3. Further Exception. Eight-year obligors shall not be discharged
upon entry into an officer-training programin which they woul d not
have military status.
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MILPERSMAN 1133-080

NATIONAL CALL TO SERVICE (NCS) PROGRAM

Responsible CNO ('N13) Phone: DSN 225- 3128
Office com (703) 695-3128
FAX (703) 614-6502

References (a) DOD NCS I npl enentation Plan
(b) NAVADM N 090/03 (M ni num ASVAB Qualification
Scor es)

(c) 10 U.S. C 510(L)(2)

(d) 38 U.S.C. 3015(a)(1)

(e) 38 U.S.C. 3015(b) (1)

(f) DODD 1315.7 of 9 Jan 87
(g) DODD 1322.16 of 11 May 94
(h) BUPERSI NST 1780. 1

) 10 U.S.C., Chapter 31

) DODI 1215.18 of 17 Jul 02
k) 10 U.S.C., Chapter 1606
) DODI 7000. 14-R, Volune 12, Chapter 15
n) DODI 7730.56 of 15 Sep 75

1. Purpose. This article provides guidance for the inplenmentation
and execution of the National Call to Service (NCS) Program

2. Background. NCS is a short-termenlistnent program designed to
pronote and facilitate mlitary enlistnent in support of national
service. This programw Il remain in effect as outlined in this
article until superceded/ nodified by a NAVADM N, instruction, or
updated M LPERSMAN article.

3. Policy. Reference (a) is the Departnent of Defense (DOD)

i mpl ementation directive for NCS. Navy will integrate NCS into
current enlisted recruiting prograns for the purposes of supporting
near-termactive duty manning requirenments and future Drilling Reserve

(DRILRES) manning shortfalls. The NCS programwi |l be funded under
Mlitary Personnel, Navy (MPN). NCS candidates will be accessed as
United States Naval Reserve (USNR) recruits, (Branch and C ass of
Servi ce Code 32) and count agai nst active duty strength while serving
on active duty. Once affiliated with the Naval Reserve, they wl|
count agai nst Reserve strength. Wether serving on active duty or in
t he Reserves, NCS participants will be managed the sane as ot her Navy
menbers, with the exception of specific NCS guidelines as pronul gated
inthis article, in future NCS NAVADM NS, articles/instructions
associated with this program and in guidance associated with ot her
prograns that specifically exclude NCS participants.
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4. Eligibility. |In order to be NCS eligible, recruits nust neet the
following criteria:

a. Non-Prior Service (NPS).
b. High School Diploma Gaduate (Tier 1).

c. Armed Forces Qualification Test (AFQT) Categories I-I11A
(AFQT > or = 50).

d. Mninmum Armed Services Vocational Aptitude Battery Test
(ASVAB) requirements for specific ratings of enlistnent per
reference (b) or its successors.

5. Service Obligation. Enlistnents under the NCS programw || incur
an 8-year nilitary service obligation (MBO). This MSO will consist of

a. 15 nonths active duty after conpletion of initial training (to
i ncl ude Boot Canp, Apprenticeship Training, and “A’/”C School (as
applicable)), followed by

b. either reenlistnent/extension on active duty for at |east
24 nonths, or 24 nonths as a Drilling Reservist, followed by

c. remminder of MSOin one of the foll ow ng:
(1) Active Duty.
(2) DRILRES.
(3) Individual Ready Reserve (IRR).

(4) Ocher national service prograns as designated by Secretary
of Defense (SECDEF) (if qualified and accepted).

(a) Ameri Corps
(b) Peace Corps
(5) Any Conbination of the above.

6. Enlistment Contract (Expiration of Active Obligated Service (EAOS)
Determination) . Commander, Naval Recruiting Command ( COVNAVCRU TCOM
wi |l be responsible for devel oping appropriate | anguage on the initial
recruit contract to reflect the unique requirenents of the NCS program
(15 nonths active duty service following initial training). The
initial recruit enlistnment contract will be witten with an adjustable
18-nonth EACS. Recruits will sign a statenent within the contract
acknow edging their initial 18 nonths EACS will be adjusted upon
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conpletion of initial training to reflect 15 total nonths of active
duty service following initial training.

a. General Detail (GENDETS)

(1) Personnel Support Detachment (PERSUPP DET) Naval Training
Center (NTC) Great Lakes IL Will be the designated authority to adjust
NCS GENDET Seaman (SN) and Fireman (FN) EACSs to reflect 15 total
mont hs of active duty service follow ng conpletion of Apprenticeship
Tr ai ni ng.

(2) PERSUPP DET Naval Air Station (NAS) Pensacola FL will be
t he designated authority to adjust NCS GENDET Airman (AN) EACSs to
reflect 15 total nonths of active duty service follow ng conpletion of
AN Apprenticeship Training.

b. School Guarantee (SG) NCS Recruits. The PERSUPP DET
supporting the specific school house will be the designated authority
to adjust NCS EACSs to reflect 15 total nonths active duty service
fromthe conpletion date of the final school in the pipeline (some NCS
participants wll attend “A” and followon “C’ School (s)). NCS
partici pants guaranteed an “A’ School who subsequently fail to
complete the training will be sent to the fleet as a GENDET. In these
cases, the PERSUPP DET supporting the specific school house w il adjust
the nenber’s EACS to reflect 15 total nonths active duty service from
t he day nmenber departs the “A’ School. NCS partici pants who
successfully conplete “A” School but fail to conplete any foll ow on
“C’" School will be sent to the fleet as a rated Sail or (based on the
conmpl eted “A” School), without the associated “C School Navy Enlisted
Cassification (NEC). 1In these cases, the PERSUPP DET supporting the
speci fic school house will adjust the nenber’'s EACS to reflect 15 total
mont hs active duty service fromthe day nenber departs the “C School.

C. Enlisted Placement Management Center (EPMAC) (for GENDETS) and
Navy Personnel Command (NAVPERSCOM), Distribution Department (PERS-4)
(detailers for rated NCS participants) shoul d coordinate with

(1) PERSUPP DET NTC Great Lakes IL (SN FN GENDETS),
(2) PERSUPP DET NAS Pensacola FL (AN GENDETS), or

(3) appropriate school house PERSUPP DET (rated Sailors) to
confirm accurate EACS adj ustments have been nmade when writing orders.

7. Incentives
a. Incentive Selection. NCS participants will be given the
opportunity to select one of four incentives upon enlistnent. Initial

incentive selection is irrevocable. DD Form 2863 (10-03), National
Call to Service (NCS) Election of Options can be found at
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http://ww. dior.whs. m|/forns/dd2863. pdf and will be used to docunent
the incentive election and become an addendumto the individual’s

DD Form 4 (Rev 01-01), Enlistnment/Reenlistnent Docunent, Arned Forces
of the United States. Alternatively, incentive election may be
acconpl i shed through overprinting of all infornmation on the

DD Form 2863 on current enlistnent forns. The incentive options are
as foll ows:

(1) cash Bonus of $5,000 — payabl e upon conpletion of initial
active duty obligation.

(2) Repayment of qualifying student loans (principal and
interest), as defined in reference (c), up to $18,000 — payabl e upon
conpletion of initial active duty obligation.

(3) Education allowance for up to 12 months, payable at the
nmonthly rate for basic educational assistance all owances under
reference (d). Servicenenber may begin to use the benefit at any tine
after conpletion of initial active duty obligation.

(4) Education allowance for up to 36 months, payable at
one-half the nonthly rate for basic educational assistance all owances
under reference (e). Servicenenber may begin to use the benefit at
any time after conpletion of initial active duty obligation.

b. Incentive Entitlement

(1) Initial entitlenent to any of the above incentives is
predi cated on conpletion of the total initial active duty comm tnent
(15 nonths following initial training).

(2) Any NCS participant who conpletes initial training (Boot
Camp, Apprenticeship Training, and foll owon schools (where
applicable)), and is discharged or released fromactive duty prior to
completion of the initial active duty conmitnent for one of the
following reasons will receive a reduced benefit:

(a) Navy-connected disability.

(b) Preexisting nedical condition that Secretary of the
Navy (SECNAV) determ nes is not Navy-connect ed.

(c) Hardship
(d) Physical or nmental condition that did not result from

the individual’s own willful msconduct, but did interfere with duty
per f or mance.
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(3) Discharges eligible under this provision will be the sane
as those discharges eligible for reduced Montgomery G Bill (MJd B)
benefits (reference (g), para. A(1)(c), encl. (3)).

(4) The reduced benefit will be determined by nmultiplying the
incentive value by the ratio of the nunber of nonths served to the
96-nonth (8-year) MO

(5) Discharges or release fromactive duty prior to conpletion
of the initial active duty conmtnent for all other reasons wll
result in no benefit.

(6) Monthly educational allowance paynents (if selected as the
incentive option) being distributed during the initial 24-nonth
DRI LRES comitrment will be halted if menber fails to neet drilling
requirements for reasons not listed above in this Incentive
Entitl ement paragraph.

C. Incentive Repayments. NCS participants who fail to conplete
the contracted MSO shall refund to the United States (U.S.) Government
t he amount that bears the same ratio to the anount of the incentive as
t he unconpl eted part of such service bears to the total period of the
M5O, Waivers, in whole or in part, for such paynent require SECNAV
approval and will be based upon determ nation that such recovery would
be agai nst equity and good consci ence, or would be contrary to the
best interests of the U S

d. Forced Conversions. Forced conversions (due to |oss of
Security C earance, nedical conditions, non-judicial punishnment (NJP),
etc.) do not in and of thenselves constitute failure to neet
contracted commitnments. Conpletion of the initial active duty tine
commtment is the determning factor for purposes of incentive
qgualification

€. Counseling on Taxable Income. Recruiters should counsel NCS
partici pants during the incentive selection process that cash and
col l ege | oan payoff options are considered taxable income in the year
they are received. Educational benefits will not be considered as
t axabl e i ncone.

f. Other Program Ineligibility. NCS participants are not
eligible to participate in the Navy Coll ege Fund (NCF), Loan Repaynent
Program (LRP), Enlistnent Bonus (EB) program or receive the
Enli stment Bonus for College Credit (EBCC).

8. Montgomery GI Bill Benefits (MGIB)

a. Initial Ineligibility. NCS candidates are not initially
eligible for MA@B and will be automatically disenrolled fromthe
program when accessed onto active duty. COWAVCRU TCOM shal |l i ncl ude
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wordi ng and a space for initials/signature of the recruit in the
initial enlistnent contract to ensure nmenbers are aware of their
ineligibility. RTC Great Lakes IL should ensure NCS participants do
not sign a DD Form 2366 (Rev 06-02), Montgonmery G Bill Act of 1984
(M3 B).

b. Later Eligibility Requirements/Benefits. NCS participants may
becone eligible for Md B benefits if reenlisting/extending on active
duty (for at least 2 years) prior to conpletion of their NCS initial
active duty commtnent. Commands/ PERSUPP DETs adm ni stering
reenli stnents/extensions of NCS participants nust advise the nmenber of
eligibility for enrollnment in and benefits of the Md B Program The
menber’s election to enroll or election to decline enrollnent nust be
docunent ed using DD Form 2366 and distributed per reference (h). An
appropriate entry nust be made in the Navy Standard Integrated
Personnel System (NSIPS). M4 B point of contact (POC) is as follows:

NAVPERSCOM

Federal Education Programs Branch (PERS-604)
COM: 1-800-962-1425

DSN: 882-4258

C. MGIB Selected Reserve Program Eligibility. NCS participants
who contract for 6 years in the Reserves may be eligible for the M@ B
Sel ect ed Reserve Program

9. Reenlistment/Extension on Active Duty. NCS participants are
eligible to reenlist/extend on active duty prior to conpletion of
their active duty conmitnent, provided they neet all
reenlistnent/extension criteria (to include reenlistnment authorization
via Performto Serve (PTS), if required under existing PTS gui dance).
Such reenlistnent/extension nust be for at |east 2 years and w ||
fulfill the DRI LRES conm tnent portion of the MSO

a. Selective Reenlistment Bonus (SRB). NCS participants who
reenlist following initial active duty commtnment will not be SRB
eligible for this first reenlistnment. NCS participants who reenli st
or extend for at least 2 years following initial active duty
comm tment beconme SRB eligible for any future reenlistnent, provided
they neet all existing SRB eligibility criteria.

b. Perform to Serve (PTS). NCS participants desiring to reenli st
following initial active duty commtnment nust obtain reenlistnent
aut hori zation via PTS (if applicable with respect to existing PTS
criteria regarding enlistnment term Career Reenlistnment Eligibility
OQpportunity (CREOQ group, etc.). Due to the short-termnature of the
initial NCS active duty enlistnment contract, it may be necessary for
commandi ng officers (COs) to furnish a special evaluation with the PTS
reenlistnment request if a periodic evaluation has not been witten at
the tinme of such request.
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C. Early Identification of Reenlistment Desires/Option of
Extending. It should al so be noted that NCS participants desiring to
reenlist following initial active duty commtnment who are required to
obtain reenlistnment authorization via PTS nmay be limted in the nunber
of reviews their request receives, again, due to the short active duty
comm tmment. Commands shoul d nmake every attenpt at early
identification of NCS participants desiring to reenlist in order to
maxi m ze the nmenber’s reenlistnment opportunity. Conmands shoul d al so
comuni cate to NCS participants desiring to reenlist at the end of the
15-nmonth active duty conmtnent, the option of extending for 24 nonths
prior to reenlisting. This will nore align NCS enlistees with their
peers with respect to the PTS stacking al gorithm

d. Disposition of NCS incentives upon reenlistnment/ extension on
active duty:

(1) $5000 Bonus. |If $5,000 bonus was sel ected, the entire
bonus will be paid upon conpletion of initial active duty obligation
Servi cemenbers wll be allowed to enroll in M3 B by conpleting
DD Form 2366 and having their pay reduced by $100 for the next
12 nont hs.

(2) Loan Repayment. |If |oan repaynent was sel ected, the |oan
wi |l be repaid upon successful conpletion of initial active duty
obligation. Servicenenbers will be allowed to enroll in M3 B by

conpl eting DD Form 2366 and having their pay reduced by $100 for the
next 12 nonths.

(3) Education Allowance. |If either of the education
al | onances was sel ected, NCS participants will retain that incentive
and be allowed to enroll in M3d B by conpleting DD Form 2366 and havi ng
their pay reduced by $100 for the next 12 nonths; however,
reference (i) requires that the total anmount of the allowance paid as
an NCS educational incentive nust be deducted fromtheir M3 B
benefits.

e. “Stop-Loss” Status. NCS participants may be included in
“Stop-Loss” if serving on active duty in a rating or NEC that is
placed in a “Stop-Loss” status due to operational necessity. The
length of “Stop-Loss” will be minimzed for NCS participants such that
the total active duty conmitnent is no nore than 24 nonths. Tine
served in a “Stop-Loss” status will count toward the 24 nonths DRI LRES
conmi t ment .

10. Drilling Reserve (DRILRES) Service

a. Length. DRILRES duty associated with an NCS contract shall be
24 months in length. This 24-nmonth commtnent wll be waived for NCS
participants who reenlist/extend follow ng the active duty comm tnent.

July 2004 CD



1133-080
CH-5, 30 Oct 2003
Page 8 of 14

Additionally, the 24-nonth DRILRES conmmitnent will be reduced on a
day-for-day basis for each day extended on active duty in a
“Stop-Loss” status.

b. Policy/Procedures for Naval Reserve Affiliation. Commander,
Naval Reserve Force (COWAVRESFCOR) will devel op and inpl enment policy
and procedures to facilitate Naval Reserve affiliation for NCS
participants, with a goal of establishing affiliation prior to rel ease
fromactive duty.

C. Distance. The maxi mum di stance an NCS partici pant may be
required to travel involuntarily between residence and inactive duty
training (IDT) site is governed by reference (j). Exceptions to the
requi red DRI LRES service may be granted by SECNAV only in cases where
unit positions are not avail abl e.

11. Follow-on Service

a. Options. NCS participants who reenlist/extend on active duty,
or who conplete the 24-nmonth DRI LRES conmmitrment will have the
following options to conplete their MO

(1) Continue in a DRILRES status.
(2) Transfer to the IRR for the remai nder of the MO

(3) Serve all or a portion of the renmainder of the MSOin a
Nati onal Service Program (if qualified and accepted into the program.
Current eligible National Service Progranms are Aneri Corps and the
Peace Cor ps.

(4) Continue on active duty.

b. Serving in a National Service Program. NCS participants who
qualify, are accepted, and subsequently choose to serve all or a
portion of their remaining MSO tinme follow ng the DRI LRES conm t ment
in one of the National Service Programs will be transferred to the
St andby Reserve-Active (USNR-S1) for that period. Transfer to the
St andby Reserve-Active will be acconplished upon NCS partici pants
furni shing an acceptance docunent to their Reserve unit fromthe
appropriate National Service Program This acceptance docunment mnust
include the start date for the service and the period of service. |If
the service is for nore than 1 year, an annual verification of service
nmust be furnished to the nenber’s Reserve activity. Menbers who
compl ete service in a National Service Programw th tinme remaining in
their MSOw Il be automatically transferred to the IRR for the
remai nder of the M5O, unless they request to return to a DRI LRES or
active duty status.
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C. Remaining Time after Serving in a National Service Program.
NCS participants who serve a portion of their MBSO in a Nationa
Service Programwi th remaining tine on their MBSO and who wi sh to
return to the DRILRES or return to active duty nmust do so through a
Navy Recruiting District (NRD).

12. Educational Allowance

a. Administration. The Departnent of Veterans' Affairs (DVA)
will adm nister the two educational allowance incentives. The
exi sting M3 B data system operated by the Defense Manpower Data Center
will be used, providing all DOD data and information interface with
DVA. Utilization of the allowance will be governed by the existing
rules of MA@ B for the Selected Reserve as stated in reference (j) and
DVA regul ations with the foll owi hg exceptions:

(1) Benefit rates, which are tied to the rates in references
(d) and (e).

(2) Delimting date — benefits may be used for up to 14 years
after conpletion of the initial active duty phase of the program

(3) Benefit may continue to be used after the 24-nonth DRI LRES
phase of the program regardl ess of continued DRILRES participation.

b. Funding. Navy will fund these allowances through actuary
payrments into the DOD Educati on Fund, per reference (I). Actuary
payrments will be due at tinme of enlistnent and will be paid fromthe
Navy Col | ege Fund budget. NAVPERSCOM Personnel Readi ness and
Communi ty Support Departnment (PERS-6) will oversee execution of this
benefit option.

13. Loan Repayment. Qualifying student |oans, as defined in

reference (c), of up to $18,000 (principal and interest) will be paid
upon conpletion of initial active duty commtnment. NCS participants
selecting this incentive will be required at tinme of enlistnment to

obtain a | oan repaynent statenent fromtheir lending institution
detailing the amount due on the projected date of conpletion of the
initial active duty commitnment. Navy will fund this option fromthe
Enl i st ment Bonus budget until the Loan Repaynment Program (LRP) budget
is adequately resourced for this NCS incentive. COWAVCRU TCOM
Enlistment Incentives Group will oversee execution of this benefit
opti on.

14. Accession Planning. Chief of Naval CQperations (CNO, Enlisted
Pl ans and Career Managenent Branch (N132), in conjunction with
COWNAVRESFOR (N1), will determ ne annual accession skill m x

requi rements based on near-termactive duty manni ng requirenents and
future DRI LRES manni ng shortfalls.
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15. Reclassification/Administration at RTC Great Lakes IL.

NCS participants enlisting in a school pipeline programwho are
disqualified fromtheir assigned rating at RTC may be recl assifi ed.
This reclassification nay only be into another available NCS rating
(for the specific fiscal year of accession) or into an NCS GENDET
category if there are no NCS ratings avail able that the individual
qualifies for.

a. NCS participants enlisting in a school pipeline program who
are disqualified fromtheir assigned rating at RTC for reasons beyond
their control may be separated under erroneous entry if they do not
accept any of the reclassification options, or if no NCS ratings (or
NCS GENDET) quotas are available for which they qualify.

b. NCS participants who are disqualified fromthe entire NCS
programat RTC will not have the option of being placed into another
USN or USNR program These nenbers shall be separated under the
erroneous entry category.

Cc. NCS participants separated at RTC for any reason will be
i ssued a travel certificate for funding transportation of the return
to Home of Record.

d. NCS recruits enlisting as an NCS GENDET wi || be excluded as
“A” School pickup candi dates at RTC

16. Active Duty Assignments. NCS enlistees will be worldw de
assignable. Per reference (a), reference (f) nmninumtour |ength
requi rements are waived for NCS participants. NAVPERSCOM wi Il retain
authority to detail NCS nenbers to 15-nonth tours in |ocations
governed by reference (f) mnimmtour |engths, when gapped bill et

i npacts outwei gh increased permanent change of station (PCS) costs
associ ated with short, overseas tours. |In addition, NAVPERSCOM

mai ntains the authority to retain an NCS partici pant who
reenlists/extends following initial active duty conmm tnent at
participant’s current command, in an effort to control PCS costs.

NCS participants who reenlist/extend followng initial active duty
conm tnent and remain at their current command shall be adm nistered
(with respect to projected rotation date (PRD)) per existing seal/shore
rotation guidance for their respective rate.
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17. Record/Data Base Coding

a. Systems impacted by NCS coding are as follows:

Systems Short Title

Systems Long Title

NES

Navy Enlisted System

NSI PS

Navy Standard | ntegrated Personnel System

CETARS/ RTM

Corporate Enterprise and Training Activity
Resource System Requirenents Traceability
Managenent Tool

M RS ( MEPCOW)

MIlitary Entrance Processing Comrand | nt egrated
Resource System

| MAPM S I nacti ve Manpower and Personnel Managenent

I nformation System
RHS Reserve Headquarters System
ACCPDS Active Conponent Conmon Personnel Data System
RCCPDS Reserve Conponent Common Personnel Data System
NMPDS Navy Mlitary Personnel Distribution System
PRI DE/ NRAMVS Personal i zed Recruiting for |mmedi ate and

Del ayed Enlistnment/Navy Recruiting and
Accessi on Managenment System
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b. Data Element Values

Speci al Program
Cccupati on/ Group
Code =

either -
A3**9 (where ** indicates rating code of the
guar anteed “A’ School) -

or —
A3XX9 (where XX indicates CGENDET)
Branch and d ass 32
of Service =
Type Enli st nent 02

Code =

Type Acqui sition
Code =

20 (Mal e)/ 51 (Fenul e)

Speci al Program
I ndi cator (SPI)

Q - This is a newvalue. Al prograns that edit
and categorize SPI codes nust be nodified to
accept “Q as a value. These prograns nust al so
be nmodified to capture this value as an MPN asset.
The personnel pay interface nust be nodified to
generate a Service Conmponent of “V' to indicate a
Reserve under MPN funding line. This value nust
be generated as indicated in the program

requi rements section.

Reserve Active
Duty oligation
(RADO Months =

18 - This val ue covers 9 weeks RTC (Boot Canp) and
ei ther 3 weeks of Apprenticeship Training, or a
portion of the “A’/”C" School training, plus the
initial 15 nmonths active duty obligation incurred
by accessing into the NCS program PERSUPP DET
NTC G eat Lakes IL (for SN FN GENDETS),

PERSUPP DET Pensacola FL (for AN GENDETS), and
PERSUPP DETs supporting specific school houses (for
School Guarantee NCS recruits) will be required to
add an additional extension nunber of nonths to
reflect the length of any “A” and “C’ School s.

M3 B Enrol | nent
Code =

N - Menber is not eligible for M@B on the first
enlistment under this program

PRI DE/ NRAM Codes

NCSA = NCS (Active Duty)
NCST = NCS (TAR)
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C. System Modifications
(1) Enlisted accession transactions need to be nodified to
accept and pass the above new val ues for the Special Program
Cccupation/ G oup Code and Type Acquisition Code.
(2) During NES processing of the enlisted transaction, if the
(a) Special Program Cccupation/ G oup Code = A3**9 or A3XX9
(where ** indicates the rating code of the guaranteed “A” School or
XX i ndi cat es GENDET),
(b) BRCL = 32,
(c) Type Enlistnment = 02, and
(d) Type Acquisition Code = 20 (nmale)/51 (fenale),
t he accessi on program shoul d generate a SPI code of “Q and 18 nonths
RADO Months. An “N' should be placed into the M3 B Enrol | ment Code
field to indicate the nenber is not eligible for M3 B.

(3) Continue to performnormal relational edits currently
bei ng conducted in the enlisted accession processes.

(4) Enlisted Daily Status Reports must be nodified to account
for menbers with SPI “Q codes.

(5) The enlisted pay interface nust not generate an Md B
transaction to Defense Joint MIlitary Pay System (DIJMS) that wll
initiate pay deductions fromthe nenber’s Master MIlitary Pay Account
( MVPA) .

18. Tracking and Reporting Requirements

a. Monthly Tracking and Reporting Requirements

(1) COMNAVCRUITCOM W || track and maintain all pertinent data
on NCS accessions, to include incentive selection, Delayed Entry
Program (DEP) attrition, etc. This data will be incorporated in the
report of nonthly statistics provided to Ofice of the Under Secretary
of Defense for Personnel and Readi ness (OQUSD (P&R))/ Accession Policy
Directorate per reference (m.

(2) RTC Great Lakes IL will mmintain data on Boot Canp
attrition rates for NCS recruits.

(3) Individual school houses and associated Naval Personnel

Development Command (NPDC) Learning Centers Wi l|l nmaintain data on
“A" and “C’" School attrition rates/attrition reasons for NCS recruits.
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(4) The Center for Career Development (CCD) will track and
mai ntai n data on NCS behavior during initial active duty conmitnent
(reenlistment rate, attrition rate, attrition reasons, etc.).

(5) COMNAVRESFOR Wi | |
NCS Reserve behavior (retention
To facilitate this, COWAVRESFOR wi | |

track and maintain all

attrition, drilling status, etc.).

of NCS participants (Mandatory Drilling Code (MDC)) in order that
Naval Reserve activities nake appropriate input when processing a

Reserve gain.

b. Annual Reporting Requirements.
provi de SECNAV an annual report

with COMWAVRESFOR (N1), will
contai ning the follow ng:

(1) List of ratings open to NCS participants for the upcom ng

fiscal year.

CNO (N132), in coordination

(2) Nunber of recruit quotas for each open rating.

(3) Limtation, if any,

to the $18,000 cap on the student

repaynent incentive option (not to fall bel ow $10, 000).

19. Adjudication Authority.
Navy NCS Program

I n additi on,

This article provides policy for the
this article assigns adjudication

authority to make determinations on matters as foll ows:

Overall policy

CNO ( N130)

Recruiting issues and
enlistnment contracts

COVNAVCRUI TCOM

Active Duty Assignments

Rated Sail ors - NAVPERSCOM ( PERS- 4)
GENDETS - EPMAC

Budget i ng

COVNAVCRUI TCOM

Educati onal Benefits/ M3 B

NAVPERSCOM ( PERS- 6)

Loan Repaynent

COVNAVCRUI TCOM

Sel ect ed Reserve
i ssues/ procedures

NO095/ COMWNAVRESFOR

Dat abase codi ng

NAVPERSCOM ( PERS- 3)

SRB eligibility

CNO ( N130)

Reenl i st nent s/ PTS/ ext ensi ons

NAVPERSCOM ( PERS- 8)

Accessi on pl anni ng

CNO (N132) (in coordination
w COWNAVRESFOR (N1))

Transfer to other National
Servi ce prograns

COWNAVRESFOR (N1)

July 2004 CD

pertinent data on

devel op business rules on coding
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