MILPERSMAN 1741-010

PUBLIC LIABILITY INSURANCE

1741-010
22 Aug 2002
Page 1 of 1

Responsible | NAVPERSCOM Phone: DSN 882- 3164

Office ( PERS- 06) COM| (901) 874-3164
FAX 882- 2615

Governing | SECNAVI NST 1740. 2D

Directives | OPNAVI NST 5560. 10B

1. Service Member’s Responsibility. Mlitary personnel shoul d

be counsel ed regarding their

responsibilities to the public at

| arge which acconpany the privilege to operate a notor vehicle.

These responsibilities include action for

proper disposition of

all legal matters which arise out of autonobile accidents.
Leave or |iberty should be granted, when appropriate and not

interfering with assigned mlitary duties,

to provide tinme, if

needed, to neet obligations which result fromauto accidents.

2. Operation of a Private Vehicle on a Military Installation

a. Evi dence of

i nsurance neeting the requirenents of

SECNAVI NST 1740.2D is a requirenment for issuance of a permanent

permt to operate a private notor vehicle on a mlitary
instal |l ation.

b. If a service nenber is unable to obtain adequate public

l[Tability insurance,
availability of

3. Insurance Solicitation.

“assigned risk”
t hrough appropriate state authorities.

their attention should be invited to the
i nsurance whi ch may be obt ai ned

Solicitation for the sal e of

i nsurance on board a Navy ship or installation shall be “prior
only” and subject to the provisions of SECNAVI NST

appoi nt nent
1740. 2D
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MILPERSMAN 1741-020

GOVERNMENT LIFE INSURANCE

Responsible | NAVPERSCOM | Phone: DSN 882- 2501
Office ( PERS- 621) COM| (901) 874-2501
TOLL FREE WTHIN U. S. | (800) 368-3202
FAX 882- 6654

References (a) P.L. 106-419, Section 312 of the

Vet erans Benefits and Health Care | nprovenent

Act of 2000, Novenber

Coverage, Eligibility of

(b) 38 U.S.C., Part

Chapt er

(c) 10 U . S.C. Chapter
Non- Regul ar
Servi ce Requirenents

(d) P.L. 104-275, 9 Cct 96, Veterans'
| mprovenents Act of 1996

19,

Cener al
| nsur ance

Servi ce,

1, 2000 (Increase in

| RR Menber s)

(e) P.L. 105-368, Section 302 of the
Vet erans Prograns Enhancenent Act of 1998,
Accel erated Benefit Option

(f) Servicenenbers
| nsurance Free Beneficiary Financi al

Counsel i ng Servi ces,

and Vet er ans'

SGLI Panphl et GL. 99. 646- 7M

Benefits,

1223, Retired Pay for
Section 12731, Age and

Benefits

Goup Life
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References (g) P.L. 107-14, Sections 4 and 5 of the
Veteran's Survivor Benefits Inprovenents Act
of 2001, Famly SG.I and Retroactive Coverage

(h) 38 U S. C 101
(i) P.L. 93-289, National Service Life
| nsur ance

(VA Panphl ets 29-3, 29-9A 29-20)

(j) National Service Life Insurance Act, as
amended, Section 21

(k) National Service Life Insurance,
VA Pamphlets 29-3, 29-9A, 29-20

(1) Servicenenbers' and Veterans' Goup Life
I nsurance, VA Handbook, H 29-98-1

(m Defense Finance and Accounting Service
Procedures Training GQuide (DFAS PTG
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Forms

DD 214 (02-00), Certificate of Rel ease or
Di scharge from Active Duty

NAVPERS 1070/602 (07/72), Dependency
Application/ Record of Enmergency Data

NAVPERS 1070/613 (10-81), Adm nistrative Remarks
SGLV 8285A (12-01), Request for Fam |y Coverage

SGLV 8286 (12-01), Servicenenbers' Goup Life
| nsurance El ection and Certificate

SGLV 8286A (08-01), Fam |y Coverage El ection

SGLV 8714 (05-01), Application for Veterans' G oup
Li fe Insurance

VA 29-336 (01-99), Designation of Beneficiary -
CGovernnent Life |Insurance

VA 29-353 (09-95), Application for Reinstatenent
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1. Servicemembers' Group Life Insurance (SGLI). Reference (a)
has i ncreased the maxi mum of SG.I to $250,000 effective

1 April 2001. Reference (b) provides additional benefits

i nformati on.

2. Members Covered

a. Each menber serving on Active Duty (ACDU), performing
Active Duty for Training (ACDUTRA), or perform ng inactive duty
training is automatically insured to $250, 000, unless otherw se
reduced by the nenber.

b. Naval Reserve Officer Training Corps (NROTC) midshipmen
are fully covered only while on training cruises.

C. Naval Academy midshipmen are covered on a full-time
basis.

d. Members of the Selected Reserve, and those assigned to a
nonpay unit scheduled to perform at least 12 drills annually,
are covered on a full-time basis.

e. Oher nenbers of the Individual Ready Reserve (IRR) are
covered only during the period of their ACDUTRA.

f. Menbers assigned to, and who upon application wuld be
eligible for assignnent to, the Retired Reserve, who have not
reached their 61st birthday, but who have completed at least 20
years of satisfactory service creditable for Reserve retired pay
under reference (c), are eligible for coverage under the
Veterans' Goup Life Insurance (VA.I) program Reference (d)
converted the Retired Reserve coverage to Veterans Goup Life
| nsur ance cover age.

3. Accelerated Benefit Option (ABO). The ABO was enact ed under
reference (e), with an effective date of 9 February 1999. |If

t he insured nenber has been certified by a physician as
“terminally ill”, nmenber may el ect under SG.I or VGl the ABO
The member may receive a lump sum payment of up to 50 percent of
the SGLI or VGLI coverage or $125,000. Termmnally ill is
defined as having a nedical prognosis of a |life expectancy of

9 nonths or less. Only the insured can apply for paynent under
the ABOO A third party can request the claimpackage and it

will be mailed only to the “insured,” directly fromthe Ofice
of Servicenenbers' Goup Life Insurance (OSAIl). The benefit is
t ax- exenpt and can be used for any purpose. By electing the
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benefit, the total anpbunt of SCGLI/VG.l benefits otherw se
payabl e at death will be reduced by the anmount paid by OSG.l as
a reduced benefit. Also, any anount that can be converted to an
i ndi vidual policy will be reduced by the anpunt of the

accel erated benefit. Questions regarding the ABO can be
directed to OSGLI at (800) 419-1473.

4. Updating Designations. Beneficiary and settlenent option
desi gnati ons shoul d be updated whenever SA.V 8286 is conpl et ed.

5. Declining Coverage. Menbers may decline coverage or request
reduced coverage in any increnment of $10,000 by conpleting, in
their owm handwiting, SGV 8286. When nenbers request
reduction or cancellation, they shall be counseled as to the
effect of their action and an appropriate entry shall be made on
NAVPERS 1070/ 613 of their service record.

6. Termination of SGLI

a. Termnation of SG.I occurs on

(1) the 120th day after separation from ACDU or ACDUTRA
under calls, or orders that specify a period of 31 days or nore
unl ess the nmenber returns to an active status in the Naval
Reserve; and for nenbers of the Sel ected Reserve, or nonpay
menbers assigned to a Reserve unit which perforns at |east 12
drills annually as defined above, on the 120th day after the
menber is separated froma drilling status.

(2) the end of the 31st day of a continuous period of
time when the nmenber is

(a) absent wthout |eave.

(b) confined by civil authorities under a sentence
adj udged by a civilian court.

(c) confined by mlitary authorities under a
court-martial sentence involving total forfeiture of pay and
al | owances.

(3) the last day of the nonth in which witten notice to
di sconti nue coverage is filed.

b. SAI is forfeited when an insured nenber is guilty of
mutiny, treason, spying, or desertion; or refuses, because of
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consci enti ous objections, to performservice in the Arned Forces
of the United States; or refuses to wear the uniformof such
forces.

c. No insurance shall be payable for death inflicted as a
| awful puni shment for crinme or for mlitary or naval offense,
except when inflicted by an enenmy of the United States.

7. Restoration of SGLI Coverage

a. Menbers who decline to be insured or elect reduced
anounts of insurance may becone insured or increase their
coverage within the permtted anmounts upon approval of their
witten application and conpliance with such other ternms as may
be prescribed by the insurer. This requires conpletion of
SGLV 8286.

b. Insurance, beneficiary designation, and any el ection of
settlenment in effect prior to any period of unauthorized absence
in excess of 31 days, confinenent by civil authorities in excess
of 31 days under a sentence adjudged by a civilian court, or
mlitary confinenent involving total forfeiture of pay wll
automatically be revived as of the date the nmenber is restored
to duty with pay.

8. Extension of SGLI Coverage for Disability. A nenber on ACDU
or ACDUTRA under calls or orders that do not specify a period of
31 days or less, who is totally disabled for insurance purposes
at the time of separation, will be provided coverage for 1 year
fromthe date of separation or release, or to the date the
insured ceases to be totally disabled, whichever is earlier, but
in no event prior to 120 days after separation or rel ease.

9. SGLI part-time Coverage. Part-tinme coverage is provided for
t he foll ow ng:

a. Menbers of the Ready Reserve not schedul ed to perform at
| east 12 drills annually, who, when authorized or required by
conpetent authority, assune an obligation to performfor |ess
than 31 days, ACDU, ACDUTRA, or inactive duty training, and for
NROTC m dshi pnen while on training cruises.

b. Menbers perform ng ACDU or ACDUTRA. Coverage becones

effective fromthe first day of such period through m dni ght
local tinme of the |ast day of such period.
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c. Menbers performng in ACDUTRA. Coverage is in effect
during that part of the day during which inactive duty is
per f or med.

d. For both Reserve active periods and inactive peri ods,
SAIl is also in effect while the nmenber is proceeding directly
to or returning directly fromthe place where such duty is
per f or med.

e. The cost of SA.I for nenbers in this category is $.80
per year for each $10,000 coverage. The maximum coverage is
$250,000 in increments of $10,000

f. If a menber covered during a Reserve active period
incurs a disability or aggravation of a pre-existing disability,
SA.Il shall remain in force for 120 days follow ng the Reserve
active or inactive period during which the disability was
i ncurred or aggravated.

10. SGLI Conversion. Under current |aw, the conversion
privilege is as follows:

a. Menbers on ACDU who are entitled to full-tinme coverage
and who have SG.I in force at the tine of separation or rel ease
fromACDU are eligible for V&I in the sane anount, or |esser
anount, as the SG.I held at the tine of separation or release.

A nmenber has 1 year and 120 days to apply for VG coverage. |If
the nmenber applies within 120 days after separation or rel ease,
VGl is issued regardless of the nenber’s state of health, with

coverage nmade effective the 121st day. |If an application is not
submtted within the 120-day period, medical evidence of
insurability is required. |In this case VGI wll be effective

the date an acceptable application and premumis received in
the OSA.l. Menbers who are totally disabled at the tine of
separation may purchase VGI while remaining totally disabled up
to 1 year following separation. The effective date of VGI wll
be at the end of the year period follow ng separation or the
date the disability ends, whichever is earlier.

b. Menbers of the Selected Reserve, or Reserve nenbers
assigned to nonpay units scheduled to performat |least 12 drills
annually, with full-time coverage at the tine they conplete
their 20 years of service for retirenent purposes, and who are
eligible for assignnent to the Retired Reserve, may either
continue their SG.I coverage by paying the required prem um or
convert to an individual conmmercial policy. The option to
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convert to commercial insurance exists only prior to obtaining
SGLI coverage. After receiving SG.I coverage, the option to
convert is forfeited. No evidence of insurability is required
within 120 days. (See Retired Reserve coverage.)

c. Menbers insured under part-time coverage who incur a
disability or aggravate a pre-existing disability during a
reservi st active or inactive period can, within the 120-day
period followi ng the period during which the disability was
i ncurred, convert their SA.I coverage to VG.I coverage. Proof
of disability nust be submitted together with an application and
initial premum

11. Continuity of SGLI Elections and Designations

a. This applies to a nenber’s election not to be insured,
or to be insured in a reduced anount, and to designations of
beneficiaries and el ections of installnent settlenents, unless
and until such elections or designators are changed by the
menber in prior form

b. Full-Time Coverage. For nenbers insured under full-tine
coverage as the result of perform ng ACDU or ACDUTRA under calls
or orders which do not specify a period of 31 days or |ess,
el ections and designations are effective only during the period
of such duty for 120 days thereafter. |If, at the end of the
120-day period, the nenber elects to be insured under the VA
program the beneficiary election will remain in effect for 60
days after the effective date of the VG.I coverage. (For
menbers who are totally disabled on term nation of duty,
el ections and designati ons may be extended foll owi ng separation
or rel ease.)

C. Part-Time Coverage. For these nenbers, elections and
desi gnations continue in effect during periods of continuous
obligations to performduty in the sanme unifornmed service
i ncl udi ng periods of ACDU or ACDUTRA which entitle the nenbers
to full-tinme coverage. |f the nmenber acquires full-tinme
coverage, an election or designation continues to be effective
during the coverage period (generally 120 days) foll ow ng
separation or release fromsuch duty and continues in effect for
part-time coverage thereafter, if the nenber immediately resunes
the obligation to performduty existing prior to the period of
ACDU or ACDUTRA whi ch made nenber eligible for full-tinme
coverage. |If, by reason of an incurred or aggravated
disability, part-time coverage is extended for 120 days
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followi ng a period of ACDU, ACDUTRA, or inactive duty training,
an election or designation is effective throughout that extended
period also. Any such election or designation made within the
120- day period, except the amobunt of coverage to which the
menber is entitled during the 120-day period, is not reduced in
any event.

d. A new period of coverage begins and new el ections or
desi gnations nust be submtted, if desired, when

(1) a nmenber resunes an obligation to performduty or
reenters on duty in the same unifornmed service nore than 1 day
following term nation of a previous obligation of duty; or

(2) a nmenber resunes an obligation to performduty or
enters on duty in a different uniforned service at any tine.

(3) a nmenber’s status changes fromthe Sel ected Reserve
to the Retired Reserve.

e. The insured, under a NSLI contract, may designate as a
beneficiary any person or persons, firm corporation, or their
| egal entity, including their estate, either individually or as
a trustee. The nenber may request the insurance be paid to the
beneficiary in a lunp sumor in 36 equal nonthly install nents.

f. Under no circunstances may a nenber indicate “by |aw as
a beneficiary. |If the nenber designates a |unp sum or makes no
sel ection, the beneficiary nay elect either a |unp sumor 36
monthly installnments. A designation of beneficiary and/ or node

of settlement is to be nade on SAV 8286. |If the nenber is on
ACDU, the form should be sent to the nenber’s personnel officer
for processing. |If the designation is nmade during the period

the insurance remains in force foll ow ng separation from ACDU
the formshould be sent to the foll ow ng:

Office of Servicemembers' Group Life Insurance
290 W. Mt. Pleasant Avenue
Livingston, NJ 07039-2747

g. Retired reservists should al so send any changes of
beneficiary requests to OSGLI.

12. Financial Counseling. SG.I becones nost inportant to the
famly if a nmenber dies, and can assist the famly for years to
come. To assist in the handling of this |arge anmount of noney,
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survivors may partake of free beneficiary financial counseling
services through a contracted agency. Reference (f) contains
related i nformation.

13. Distribution of SGLV 8286 Copies. Reproduce offici al
copi es before signing the form Wrding and format of form may
not be altered. Forns altered fromthe original wording and
format are subject to acceptance by OSG.I. Each of the official
copi es nmust bear an original signature of both the nenber and
the witness. Distribution of copies of SGV 8286 shall be as
fol |l ows:

a. Original. Forward to Navy Personnel Command
(NAVPERSCOV) (PERS-313C) for filing in the Permanent Personnel
Record.

b. First Copy. Provide to the nenber for personal use.

C. Second Copy

(1) For officers - file in the command' s correspondence
files.

(2) For enlisted members - pronptly file behind
NAVPERS 1070/ 602 in the nmenber's service record.

14. Choosing a Beneficiary

a. Wien a nenber is likely to be survived by famly nenbers
or parents, and designates some other person (friend, etc.), the
personnel officer or a Navy Counsel or petty officer of the
command shall counsel the nenber, rem nding the nmenber that SGLI
was specifically designed to provide a formof security for
their fam |y nmenbers or parents; and nenber should be encouraged
to designate such famly nmenbers or parents as beneficiaries.
| f an unusual designation is neverthel ess made, the foll ow ng
NAVPERS 1070/ 613 entry should be placed in the nmenber’s record:

“After appropriate counseling, nmenber desires to designate
(l'ist name of person (friend, etc.)) as their beneficiary to
recei ve the proceeds of their SA.l insurance.”

b. This notation should be signed by the nenber and
w tnessed by a designated individual. Under no circunstances
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shoul d a nmenber be conpelled to designate any beneficiary other
t han one of the nenber's own choosi ng.

c. \Wien a nenber cancels a previous designation of
beneficiary, the old SG.I election formshall be renoved from
the nmenber’s service record and destroyed. Wen a nenber asks
the old SG.I Designation of Beneficiary formbe returned, an
obvi ous notation on the face of the formshall be made to the
effect that it was canceled or withdrawn at the nenber’s
request. This notation shall be made by a responsi bl e nmenber of
the command, dated, and signed before it is delivered to the
menber .

d. SGA.I designation of beneficiary(ies) will be reviewed
and verified according to M LPERSMAN 1070- 200 for officers and
enlisted nmenbers.

15. SGLI Coverage for Retired Reserve

a. Menbers assigned to, and who upon application would be
eligible for assignnment to the Retired Reserve who have not
received the first increnment of retired pay and have not reached
their 61st birthday but who have conpleted at |east 20 years of
satisfactory service creditable for Reserve retired pay under
reference (c) are eligible for coverage under the VG.I program
in increments of $10,000 up to the maxi num coverage of $250, 000
provi ded the nenber submts SAV 8714 and the required prem um
to the foll ow ng:

Office of Servicemembers' Group Life Insurance
290 W. Mt. Pleasant Avenue
Livingston, NJ 07039-2747

b. Application for this coverage nmust be nade within 120
days from separation or release fromthe Sel ected Reserves.

c. Termnation of insurance occurs upon receipt of the
first increments of retired pay or the 61st birthday, whichever
occurs first.

16. FSGLI. Fam |y coverage under the SG.I program was created
by reference (g) and becane effective on 1 Novenber 2001. This
program automatically covers spouses and dependent children of
menbers participating in SGI. Dependent children (as defined
by reference (h)) of nenbers participating in SAIl are
automatically covered for $10,000. Spouses are covered for
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$100, 000, which rmay be reduced or declined entirely by the
menber. Menbers may el ect spousal coverage in increnents of
$10, 000 up to the $100, 000 naxi mum Prem uns for spousal
coverage are automatically deducted fromthe nenber’s pay unl ess
coverage is declined. The ABO discussed in para. 2 of this
article also applies to famly coverage. SGAV 8286A shoul d be
used for nenber’s initial election of coverage. SG.V 8285A
shoul d be used to request famly coverage any tinme after the
menber’s election. For nore information concerning famly
coverage see:

www. va. gov/sglivgli/sglifamhtm

For information concerning FSA.Il clains, see M LPERSVAN
1770-250, or contact NAVPERSCOM (PERS-62) at (800) 368-3202.

17. VGLI. VG.l was created by reference (i) and becane
effective on 1 August 1974. Veterans' Goup Life Insurance is a
5-year renewable term policy which has no cash, |oan, paid-up

or extended values. Effective 1 January 1986, individuals in
the IRR are entitled to VG@I coverage. They also may renew
their coverage as long as they remain in the IRR Mnbers in
the I RR who have VGA.I and desire to renew their coverage nust
submit an application and a copy of their orders or enlistnent
contract wwth the initial premumto the foll ow ng

Office of Servicemembers' Group Life Insurance
290 W. Mt. Pleasant Avenue
Livingston, NJ 07039-2747

18. VGLI Availability. VGl is available to the follow ng:

a. Individuals being released from ACDU or ACDU training
under calls or orders that do not specify a period of 31 days or
|l ess. Menbers in this category nmust submit an application, a
copy of DD 214, and a check for the first nonth’s prem um
directly to the foll ow ng:

Office of Servicemembers' Group Life Insurance
290 W. Mt. Pleasant Avenue
Livingston, NJ 07039-2747

b. Prior to 120 days after their rel ease or separation
Appl i cation, designation of beneficiaries, and settl enent
options should be made on SGLV 8714 (veterans separated 120 days
or less). VGA.I nmay be paid by allotnent fromservice pay or by
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deductions fromveterans’ benefits. The insured will be billed
for future prem um paynents directly from OSGLI. Proof of
insurability is not required.

Cc. Reservists insured under part-tinme coverage who incur a
disability or aggravate a pre-existing disability while
perform ng ACDU or ACDUTRA under calls or orders specifying a
period of 31 days or less, or inactive duty training can, within
the 120-day period follow ng separation, apply for VGlI
i nsurance. Proof of disability nust be submitted together with
an application and the initial premumto OSGI. VG.I coverage
will be effective on the 121st day.

d. A nenber with full-tinme SA.I coverage which is extended
because of total disability may request VGl to be effective the
end of 1 year follow ng separation, or the date the nenber
ceases to be totally disabled, whichever is earlier. 1In these
cases, evidence of the total disability that existed is
required.

e. The insurance is not available to retired reservists or
to menbers of the Ready Reserves who, under the law, qualify for
full-time coverage.

f. At the end of the VGI term period, the nenber my
convert to an individual conmercial policy with one of the
participating conpanies. This individual policy wll be issued
regardl ess of the state of health for not nore than the anmount
of VGA.I coverage held. The OSAIl wll notify the insured in
sufficient tinme so that conversion of the VGI policy can be
made if the insured so desires. A list of participating
conpanies will also be furnished.

19. Combined SGLI and VGLI. It is inportant to note that no
person nmay carry a conbi ned anount of SGLI and VGl in excess of
$250, 000 at any tinme. Any nenber insured under VGl who again
beconmes i nsured under SG.I may, within 60 days after becom ng so
i nsured, convert any or all of the VA.I coverage to an

i ndi vi dual private policy; however, if the nmenber dies within

t he 60-day period before converting, VGI wll be payable only
in an anount which, when added to the anobunt of SG.I payabl e,
shal | not exceed $250, 000.

20. VGLI Conversion. At the end of each 5-year term period,
V@Al insured (except IRR insured) have the right to convert VGl
to an individual commercial policy with any of the participating
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conpani es w thout proof of insurability. This conversion
privilege is identical to that which existed under prior |aw and
applies to all VG coverage; however, to be eligible to
convert, the policy must be in force at the end of the 5-year
peri od.

21. National Services Life Insurance (NSLI)

a. Service Disabled Veterans |Insurance (SDVI) (policy
nunbers prefixed wwth RH) is the only NSLI program of insurance
currently open to new i ssues.

b. Any nenber who is released fromactive service under

ot her than di shonorable conditions and who is found by Secretary
of the Departnent of Veterans' Affairs (DVA) to be suffering
froma disability or disabilities for which conpensati on would
be payable if 10 percent or nore in degree, but is otherwise in
good health, may apply within 2 years fromthe date such service
connection is established by the DVA. |nsurance nmay be issued
on any of the follow ng plans:

(1) 5-year Level Prem um

(2) Odinary Life,

(3) Modified Life at Age 65,

(4) Modified Life at Age 70,

(5) 20-Paynent Life,

(6) 30-Paynent Life,

(7) 20-Year Endowrent,

(8) Endowrent at Age 60, and

(9) Endownent at Age 65.

c. Totally disabled personnel may apply for any of the
above pl ans except the endownrent pl ans.

22. Designating a Beneficiary under NSLI. The insured, under a
NSLI contract, may designate as a beneficiary any person or
persons, firmcorporation, or their legal entity, including
their estate, either individually or as a trustee. The insured
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may cancel and change the beneficiary designation at any tine
w t hout the consent or know edge of the beneficiary. (Use
VA 29-336 for designation or change of beneficiary.)

23. Settlement Options. Individuals insured under a NSL
policy may el ect one of the follow ng four settlenent options
for paynment of insurance benefits upon their death, or may el ect
that part of the proceeds be paid under one option and the

bal ance under another option. Mthods of Paynment are

a. Option 1. Paynent In One Lunp Sum

b. oOption 2. Equal Monthly Installnents (for a specified
peri od.

C. Option 3. Mnthly Installnments for Life (120 nonths for
certain).

d. Option 4. Monthly Installnents for Life (refund life
i ncome) .

24. NSLI Disability Policy. NSLI policies basically provide
for the waiver of premuns in the event the insured becones
totally disabled for 6 consecutive nonths prior to attaining age
65. No further prem uns need be paid on the policy as |long as
the disability continues. All NSLI policies except SDVI (RH)
provide for the addition of a Total Disability Incone Provision
on the basic policy. Application nust be nmade before the
insured’s 55th birthday. Upon evidence of insurability (good
heal t h) and paynent of an additional premium the provision may
be added to the policy.

25. Reinstating Lapsed Policies

a. NSLI pernmanent plan policies, which have | apsed and have
not been surrendered for cash or paid-up insurance, nay be
reinstated at any tine by the paynent of all premuns in arrears
with interest and by conpliance with the health requirenents.
Any i ndebt edness against the policy which existed at the date of
| apse nmust be reinstated or paid. A lapsed policy which is in
force under extended insurance nmay be reinstated without health
statenment or other nedical evidence if application and paynent
or premiuns and interest will expire (see VA 29-353 for explicit
and full details on health requirenents for reinstatenent).
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b. NSLI on the 5-year level premumterm plan, except
i nsurance issued under reference (j) may be converted to a
per manent plan w thout a physical exam nation, at any tine
within the termperiod, for NSLI in the same or |ess amount, in
mul tiples of $500, m ni mum $1, 000 on

(1) Ordinary Life,

(2) Modified Life at Age 65,
(3) Mdified Life at Age 70,
(4) 20-Paynent Life,

(5) 30-Paynent Life,

(6) 20-Year Endowrent,

(7) Endownrent at age 60,

(8) Endownent at age 65 pl an,

except that conversion to an endownent plan may not be made
while the insured is totally disabl ed.

26. Converting a NSLI Policy. A NSLI policy while in force
under prem um paying conditions, may be converted to a policy of
the sane or a lesser anount, in multiples of $500, m ni mum of
$1,000. The premuns on the permanent plan will be at the rate
for attained age of the insured on their birthday nearest the
effective date. The effective date of the converted insurance
may be as of the date the current prem umon the terminsurance
is due; or as of the date any prior prem um becane due,
including the original date such terminsurance becane
effective, by paynment of the reserve on the pernmanent plan
policy, less the reserve if any, on the termpolicy. |If the
cash required to back-date the policy is a substantial sum it
is pertinent to point out the insured may prefer to convert as
of a current date and use the sane anobunt to pay premuns in
advance, which is generally nore advant ageous.

27. Commanding Officers

a. Commanding officers shall ensure nenbers under their
command are informed of the benefits provided for nenbers and
their famlies, especially of the provisions and benefits of
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NSLI, SA.I, FSG.I, VAI, and the benefits available fromthe DVA
and ot her governnent agencies. Such information should be

provi ded by the conmand in conjunction wth the program of
CGeneral Mlitary Training. Life insurance agents shall not be
permtted to address or attend neetings, classes, or nass

formati ons, or any other assenbly of naval personnel.

b. Mjor commands shall designate one or nore benefits and
i nsurance officer(s) who may be comm ssioned or warrant officers
or master, senior, or chief petty officers. (A major conmmand is
one with 500 or nore permanently assigned nmenbers unless further
defined by the cogni zant area coordinator.) The officer so
desi gnat ed shall becone thoroughly famliar with all matters
relating to benefits and insurance and shall be available to
advi se nenbers of their comand or commands for whom support is
provi ded.

c. Reference material avail able through normal supply
channel s i ncludes the follow ng:

(1) National Service Life Insurance, VA Panphlets 29-3,
29-9A, 29-20 (reference (k)).

(2) Servicenmenbers' and Veterans' G oup Life Insurance,
VA Handbook, H 29-98-1 (reference (Il)).

(3) 38 US.C Part Il, Ceneral Benefits, Chapter 19,
| nsurance (reference (b)).

(4) DFAS PTG (reference (m).
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